
Reporting period 1 April 2020 to 31 March 2021 

Organisation 

Organisation Name CENTRAL LEARNING PARTNERSHIP TRUST Change 

Number of employees who work in England 

Number of employees who were working in England on 31 March 2020 741 Change 

Number of employees who were working in England on 31 March 2021 989 Change 

Number of new employees who started working for you in England 

between 1 April 2020 to 31 March 2021 
311 Change 

Number of apprentices who work in England 

Number of apprentices who were working in England on 31 March 2020 5 Change 

Number of apprentices who were working in England on 31 March 2021 8 Change 

Number of new apprentices in England between 1 April 2020 to 31 March 

2021 (includes both new hires and existing employees who started an 

apprenticeship) 

8 Change 

https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Report/OrganisationName
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/YourEmployees
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/YourEmployees
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/YourEmployees
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/YourApprentices
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/YourApprentices
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/YourApprentices


Full Time Equivalent 

Full-time equivalents (optional)  Change 

Reporting percentages 

We have computed the percentages that will be reported from the figures you have given. 

Percentage of apprenticeship starts (both new hires and existing employees who started an apprenticeship) 

as a proportion of employment starts between 1 April 2020 to 31 March 2021 
2.57% 

Percentage of total headcount that were apprentices on 31 March 2021 0.81% 

Percentage of apprenticeship starts (both new hires and existing employees who started an apprenticeship) 

between 1 April 2020 to 31 March 2021 as a proportion of total headcount on 31 March 2020 
1.08% 

Factors that impacted your ability to meet the target 

What actions have you taken this year to meet 

the target? How do these compare to the 

actions taken in the previous year? 

A review has been undertaken of the full staffing structure at each school in the Trust to 

see whether there is any potential to create new apprentice positions. As part of the 

recruitment process, an assessment is undertaken to see if the position is suitable to be 

filled by an apprentice. We have developed a number of partnerships with training 

providers, using their expertise to assess where there are opportunities within our 

organisation to employ apprentices now, and how we can develop potential posts in the 

future. We continue to develop our relationships with more training providers to 

continue to look at apprenticeship opportunities. Change 

https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/FullTimeEquivalent
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/OutlineActions


What challenges have you faced this year in 

your efforts to meet the target? How do these 

compare to the challenges experienced in the 

previous year? 

A large percentage of our workforce are employed in a teaching capacity. Whilst there 

are a number of apprenticeship courses available to train someone to become a qualified 

teacher, it is not a common route for teacher training. This dramatically reduces our 

ability to employ apprentices. The main challenge therefore is being able to create a 

significant number of meaningful apprenticeships in the non-teaching roles within the 

Trust to meet the target. We do not believe that it is in the best interests of either the 

Trust, or the apprentices we employ, to create fixed term posts in order solely to meet 

the target. Our approach has been to consider the needs of the Trust and to create 

apprenticeship positions that will potentially lead to full time employment. Due to this 

approach we have found that each year there are fewer suitable vacancies within the 

Trust for further recruitment of apprentices. In each subsequent year we find it more 

difficult to hit the target, as a significant number of first and second year apprentices 

have been employed permanently in the new roles created for them. Change 

How are you planning to meet the target in 

future? What will you continue to do or do 

differently? 

The Trust’s Executive Board, which consists of individuals in senior management 

positions, takes the strategic overview of employment across all of the Trust schools. The 

management of the apprenticeship strategy and the requirements to reach the target, fall 

under the remit of the Executive Board. Whilst the Board is looking at developing further 

its focused strategy across the Trust to consider the best approach for meeting the target 

and to ensure the requirements of the legislation are met, roles will not be created for 

the sole purpose of meeting the targets. Change 

Do you have anything else you want to tell us? 

(optional)  Change 

 

https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/Challenges
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/TargetPlans
https://reporting.manage-apprenticeships.service.gov.uk/accounts/MJJGD9/Question/AnythingElse

